
Resolution No. ____ 

RESOLUTION NO.____ 

 

A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF MILPITAS ADOPTING THE 

LETTER OF UNDERSTANDING WITH THE MILPITAS POLICE OFFICERS ASSOCIATION 

FOR THE PERIOD OF JANUARY 1, 2013 THROUGH DECEMBER 31, 2014  

 

 WHEREAS, the City of Milpitas (“City”) and the Milpitas Police Officers Association (“POA”) 

have considered entering into a Letter of Understanding with the effective dates of January 1, 2013 

through December 31, 2014 (“LOU”), a copy of which is attached hereto as Exhibit A. 

 

 NOW, THEREFORE, the City Council of the City of Milpitas hereby finds, determines and 

resolves as follows: 

 

1. The City Council has considered the full record before it, which may include but is not 

limited to such things as the staff report, testimony by staff and the public, and other 

materials and evidence submitted or provided to it.  Furthermore, the recitals set forth 

above are found to be true and correct and are incorporated herein by reference.  

 

2. The LOU between POA and the City of Milpitas is hereby adopted to be effective from 

January 1, 2013 through and including December 31, 2014.   

 

PASSED AND ADOPTED this ____ day of __________ 2013, by the following vote: 

 

 AYES:   

 

 NOES: 

 

 ABSENT: 

  

 ABSTAIN: 

 

ATTEST:      APPROVED: 

 

 

             

Mary Lavelle, City Clerk    Jose S. Esteves, Mayor  

 

 

APPROVED AS TO FORM: 

 

 

      

Michael J. Ogaz, City Attorney  
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LETTER OF UNDERSTANDING BETWEEN CITY OF MILPITAS AND 

MILPITAS POLICE OFFICERS ASSCOCITATION 

TENTATIVE AGREEMENT 

October 4, 2013 

The City of Milpitas (City) and the Milpitas Police Officers Association (MPOA) 

agree as follows: 

1. For the period of January 1, 2013, through the end of the pay period in 

effect on the date this Agreement is adopted by the City Council, the mandatory 

furlough agreement established by the April 1, 2011 Memorandum of 

Understanding shall continue in effect.  Under this mandatory furlough plan, each 

employee’s paycheck is reduced by 7% or 5.6 unpaid hours for each full-time 

employee per  pay period (the number of hours shall be adjusted proportionally for 

employees working less than full time), and the employees shall receive an 

equivalent number of furlough hours deposited into their furlough time bank for 

this period. Except as modified by this paragraph 1, the furlough days shall be 

scheduled and used as specified in paragraph 2 of the April 1, 2011 MOU. 

2. Effective October 20, 2013 the mandatory furlough agreement 

established by the April 1, 2011 Memorandum of Understanding, and paragraph 1 

above shall cease, and the furlough-based 7% pay reduction shall be replaced by a 

3.5% pay reduction for all employees in the bargaining unit represented by the 

MPOA, with no corresponding furlough time granted to employees.  The revised 

salary schedule is attached to this Agreement as Appendix A-1. 

3. Effective June 29, 2014 the 3.5% pay reduction described in paragraph 

2 shall be eliminated, and employee salaries shall be restored to the Salary 

Schedule levels as set forth in Appendix A -1  

4. Section 24.00 of the Memorandum of Understanding between the City 

and MPOA (dated January 1, 2009 – December 31, 2011, and extended to 

December 31, 2012) shall be revised as follows: 

• Sworn employees hired by the City on or after April 8, 2012 shall 

receive the 3% at Age 55 Retirement Benefit Formula as set forth in 

Government Code Section 21363.1. 

• Effective January 1, 2013, changes to retirement benefits and 

contributions required by the California Public Employees’ Pension 

Reform Act, shall be implemented.  This change is required by law, 

and not as a result of a negotiated agreement.  

October 8, 2013 



MP #4845-0399-4902 v2 -3- 

5. Except as specifically modified by this Agreement, all terms of the 

Memorandum of Understanding (MOU) between the City and the MPOA dated 

January 1, 2009 – December 31, 2011 shall be continued in effect until December 

31, 2014. 

6. This Agreement supersedes the 2011 Memorandum of Understanding 

(MOU) between the City and MPOA approved by the City Council on May 3, 2011 in 

Resolution No. 8085, and the terms of the 2011 MOU are no longer operative. 

7. This Agreement supersedes the January 2012 Letter of Understanding 

(LOU) between the City and MPOA approved by the City Council in Resolution 

No. 8149 on January 3, 2012, and  the terms of the January 2012 LOU are no longer 

operative except the provisions set forth in paragraphs 4 and 5 of the January 2012 

LOU are continued. 

8. This Agreement shall expire on December 31, 2014. 

9. This Agreement is subject to ratification by the MPOA and approval by 

the City Council. 

For the City:      For the MPOA: 

              

Date:       Date:     



APPENDIX A-1

Job Classification

Patrol Officer $6,947.89 $8,445.10

Police Officer $7,597.65 $9,235.03

Police Sergeant $9,178.09 $11,156.19

Police Lieutenant $10,657.10 $12,953.81

Patrol Officer Trainee $6,798.70 $8,263.71

Police Officer Trainee $7,434.42 $9,036.73

Communications Dispatcher $6,498.42 $7,898.78

Communications Supervisor $7,505.36 $9,122.86

Police Clerk I $4,732.26 $5,752.00

Police Clerk II $5,205.37 $6,327.21

Police Clerk Supervisor $6,012.35 $7,307.99

Police Property Clerk $5,520.43 $6,710.12

Police Assistant $6,602.03 $8,024.77

Job Classification

Patrol Officer $6,704.71 $8,149.52

Police Officer $7,331.73 $8,911.80

Police Sergeant $8,856.86 $10,765.72

Police Lieutenant $10,284.10 $12,500.43

Patrol Officer Trainee $6,560.75 $7,974.48

Police Officer Trainee $7,174.22 $8,720.44

Communications Dispatcher $6,270.98 $7,622.32

Communications Supervisor $7,242.67 $8,803.56

Police Clerk I $4,566.63 $5,550.68

Police Clerk II $5,023.18 $6,105.76

Police Clerk Supervisor $5,801.92 $7,052.21

Police Property Clerk $5,327.21 $6,475.27

Police Assistant $6,370.96 $7,743.90

Job Classification

Patrol Officer $6,947.89 $8,445.10

Police Officer $7,597.65 $9,235.03

Police Sergeant $9,178.09 $11,156.19

Police Lieutenant $10,657.10 $12,953.81

Patrol Officer Trainee $6,798.70 $8,263.71

Police Officer Trainee $7,434.42 $9,036.73

Communications Dispatcher $6,498.42 $7,898.78

Communications Supervisor $7,505.36 $9,122.86

Police Clerk I $4,732.26 $5,752.00

Police Clerk II $5,205.37 $6,327.21

Police Clerk Supervisor $6,012.35 $7,307.99

Police Property Clerk $5,520.43 $6,710.12

Police Assistant $6,602.03 $8,024.77

Current Salary Range 

Salary Range – Effective October 20, 2013

Salary Range – Effective June 29, 2014 
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