
               

               

               

               

               

    

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

City of Milpitas 

  
 

City of Milpitas 
Human Resources Department 

455 E. Calaveras Blvd. 

Milpitas, CA  95035-5411 

Fire Battalion Chief  
Open and Promotional  

 

Annual Salary $106,073 - $179,291 
 



 

THE COMMUNITY  
Located at the southern tip of the San Francisco Bay, the City of Milpitas is a progressive community that is an 

integral part of the high tech Silicon Valley. With a diversified resident population of 70,817, Milpitas features quality 

schools, conveniently located neighborhood parks and shopping centers. 

Milpitas is an affluent and well-educated community with an average 

household income of $98,979. More than 65% of Milpitas households 

have an annual income that exceeds $75,000. The homeownership 

rate is close to 70% with a median home value of $745,000. Milpitas’ 

housing market remains affordable relative to the majority of Santa 

Clara County. 

Milpitas is often called the “Crossroads of Silicon Valley” with most of its 

13.63 square miles of land situated between two major freeways (I-880 

and I-680), State Route 237, and a County expressway. A new light rail 

line opened for service in 2004 and an extension of BART including a 

major multi-modal station is currently under construction. There are 

approximately 1,790 acres, or 2.9 square miles, designated for various industrial uses. About 271 acres are vacant 

and available in parcels ranging from ½ acre to 75 acres. There are eight existing industrial parks and 550 

manufacturing plants in Milpitas. 

An additional 350 acres are dedicated to regional and community retail centers supporting 3.5 million square feet 

of commercial shops. The Great Mall of the Bay Area is the largest enclosed mall in Northern California, with 

approximately 1.1 million square feet of leasable space for retail and entertainment operations.  

The two largest employers in Milpitas are Cisco Systems and Lifescan, Inc., with over 2,500 employees each. Other 

major employers are Solectron Corporation; LSI Logic Corporation; Linear Technology; KLA-Tencor Corporation; 

Maxtor Corporation; Xicor, Inc.; Seagate Technology, Flextronics and SanDisk. Several of these top employers have 

made the City of Milpitas their corporate headquarters as well. Given the City’s desirable location for high-tech 

industry, the daytime population of Milpitas doubles to 130,000. 

 

THE POSITION  
The Fire Battalion Chief performs professional, administrative and managerial duties and may serve in one of 

several areas such as, duty chief on an assigned shift providing highly responsible and technical staff assistance; 

training chief developing and conducting technical and organizational training programs; or any administrative 40 

hour assignment as determined by the Chief or designee.    

 

 

IDEAL CANDIDATE  
The ideal candidate for this position should demonstrate the knowledge of and ability to:  
 

Knowledge and Abilities:  

Modern fire suppression, EMS, prevention, disaster preparedness/crisis management, administration principles, 

methods, practices and techniques; sound principles and practices of personnel deployment, supervision, 

scheduling, evaluation, employee development and training; effective coaching and mentoring techniques; fire 

apparatus, equipment, tools, devices, facilities and their proper utilization, maintenance requirements and 

methods; techniques utilized in budget development and administration, equipment procurement and 

maintenance; standard procedures and policies of the City and Fire Department. Make sound administrative and 

operational decisions, direct operations at the scene of an alarm; plan, organize and coordinate the work of 

subordinate personnel; communicate clearly, verbally and in writing; establish and maintain cooperative working 

relationships with supervisors, peers and subordinates;  effectively interpret, implement and enforce provisions of 

Federal/State laws, City and departmental rules, regulations and policies, labor agreements and all other pertinent 

regulations and policies; administer and evaluate suppression, prevention and emergency medical programs; 

make policy and budgeting recommendations. 



SPECIAL REQUIREMENTS 
Essential duties require the following physical abilities and work environment:  

 

Ability to work a 24-hour shift and is subject to emergency response at any time. Employees may be required to 

perform any emergency response task, at any time during the 24-hour shift, for an unspecified period of time.  Ability to 

perform job duties inside 75% and outside 25% of the time. 

 

QUALIFICATIONS  
Experience:  Ten (10) years of progressively responsible work experience in fire suppression and prevention, 

including five (5) years experience as a Fire Captain in a Municipal Fire Department of which two (2) must be 

comparable to a Milpitas Fire Captain in qualifications, responsibility and experience.  (Time served in an “Acting 

Fire Captain” position will not be counted towards the two-year comparable Milpitas Fire Captain experience 

requirement.) 

 

Education:  Associate of Arts degree (60 semester units) in Fire Science, Fire Administration, Public Administration, 

Fire Science, Para-Medicine, EMS, Business Administration, or related field with major coursework in fire suppression, 

prevention, training and supervision. A Bachelor’s Degree required within two (2) years of appointment.  

 

License:  Possess and maintain throughout employment an appropriate valid California 

Driver’s license. 

 

Certification Requirement:  Must possess ICS 400 certification AND successful completion of State Fire Marshal Fire 

Command 2A, 2B, and 2C courses within one (1) year of appointment. 

 

COMPENSATION  
The salary for this position will be dependent upon the qualifications and experience of the selected candidate.  

The salary range is $106,073 - $179,291 annually.  The City provides an excellent array of benefits that includes the 

following: 

 

 
Annual Salary $106,073 - $179,291 

(Employee pays  9 % 

PERS contribution plus 

7% towards PERS 

employer contribution 

rate. 

Retirement CalPers 3% @ 50  

New Hires: 3% @ 55 or 

2.7% @ 55 

Health Insurance Multiple Plans. 

Dental City contribution to 

dental plan. 

Vision Insurance City paid. 

Life, LTD and STD City paid $50,000 life 

insurance.   

Sick Leave 12 days per year. 

Vacation FBC 40 hours: 16-36 

days; FBC 56 hours: 5-

12 shifts 

Holidays 13 days per year or 6% 

holiday in lieu or 6% 

EOC response pay. 

Deferred 

Compensation        

(457 Plan) 

$900.00 per year, City 

paid. 

Flexible Spending Pre-tax health care 

and dependent 

daycare expenses 

accounts. 

 



 

SELECTION PROCESS  
Applicants whose qualifications best meet the City and Fire Department’s current needs and that demonstrate the 

best combination of qualifications in relation to the requirements and duties of the position, will be invited to 

participate in the selection process that may consist of an assessment center, which will include a written exercise 

for oral presentation, tactical command exercise and interview. Those candidates successfully passing the 

assessment center will be placed on an eligibility list for consideration by the Milpitas Fire Department.  

 

TO APPLY 
Only online applications via CalOpps will be accepted. Visit the City of Milpitas website at www.ci.milpitas.ca.gov  

or www.calopps.org to apply. Copies of required certificates (if applicable), must be scanned into one document, 

along with a resume, and attached to your application which must be received by the filing date of December 12, 

2014. 

 

Tentative Schedule: Assessment testing scheduled for the week of January 26, 2015.  

 

A complete job description is available on the City of Milpitas website:  www.ci.milpitas.ca.gov (under 

Employment, Job Specs) or from Human Resources - (408) 586-3090.  

 

The City reserves the right to close or re-open the recruitment at any time. Incomplete and/or inaccurate 

application materials may result in disqualification from the recruitment process 

 

 

 

 

 

 

 

 
SALARY AND 
BENEFITS 

 

 

The City of Milpitas is an Equal Opportunity/ADA employer.  Reasonable accommodation in the application, examination, 

and selection process will be made upon request to Human Resources at (408) 586-3090. 

 

The information contained in this announcement does not constitute either an expressed or implied contract and these 

provisions are subject to change. 

 

The City reserves the right to close or re-open the recruitment at any time.  Incomplete and/or inaccurate application 

materials may result in disqualification from the examination process.  

 

http://www.ci.milpitas.ca.gov/
http://www.calopps.org/

